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CCLT 401

Identifies and describes responsibilities of community leaders in
the areas of leadership, ethics and integrity. Uses information to
address personal skills in each area.

CCLT4.02

Models leadership skills by leading a group through team-building
experiences.

CCLT 403

Summarizes a business's policy regarding absences and completing
scheduled activities on time. Demonstrates ability to consistently
complete tasks on time.

CCLT 4.04

Uses problem-solving solution with a business and/or community
person to identify a problem at Highland Tech High and present
three possible solutions.

CCLT 4.05

Practices leadership skills during problem-solving activities using
formal processes.

CCLT 4.06

Demonstrates knowledge of basic business concepts
(supply/demand, business ownerships, corporations, financial
reporting).

CCLT 4.07

Completes Internship and posts one summary in Portfolio. Presents
Portfolio (in a self-initiated meeting with instructor,
parent/guardian, and business/community partner) while

CCLT 4.08

Develops plan for completing post-secondary pathways to include at
least 3 of the following (vocational training, college/university,
entrepreneurial endeavors, military or directly to work) exploring
match of interest fo needs, both of pathway and employee.
Completes life-skills budget for completing post-secondary option
plan. (salary, housing, transportation, taxes, fixed and variable

CCLT 4.09

Explains leadership traits and places self on a continuum for each,
with "stretch goals” for moving forward with specific actions,
modeling and/or teaching others from shared vision for

CCLT4.10

Explores transitions between high school and next steps, including
the choice of college / no college and long-term effects.
Determines first 3 steps for the choice made (training required,
classes needed, costs, long-term possibilities for advancement).
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